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Nepali authoritative text

THINTT GRTHTEHITE TG
Controlled English translation

Provisions Relating to Corporate Governance

Legal unit

Nepali authoritative text

5.0, RN . &/o¢R

THITTT GRIETEHIE g

AT TE b U, Ro%¢ B GHT 98 A Gl STETHR QAN T ‘&, @’ T T G ST GHYTHT AT I ARG
SR TR B

Controlled English translation

Directive No. 6/2082
Provisions Relating to Corporate Governance

In exercise of the authority conferred by Section 79 of the Nepal Rastra Bank Act, 2058, this Directive is issued to Class

‘A’ ‘B’ and ‘C’ licensed institutions.

¢ 1. Provisions Relating to Directors’ Conduct

Nepali authoritative text
(2) AP FoTaTeTd o UG TREVT TRGT HHYTILA XA SGerdTeh! Afata Syor IRGU, U8 TRE0T TR SEAT aicira Gaiy
TITER T GUTT 7 ST BT HH TIIAS |

(R) ToTETP e THATHT BTG PBTH TRA, ST AT TARY T TGP ST T dT STHEAT T&h T GLUINT 7T s+
B TRAGTETRUTATS, AT IR &MRT TR AR STEMRHAT AT TR A S, STIGHT GATelss Tafior qagar
AT GTATOTI TG | oTaTeld a7 UhTeR IR gy GelTel/asR FRATTST 2o RATAMHET 96! Harfi@ o= a7 Goares,
T QARG 6 AR a1 AR RidRet Fammtaa/afids Fae HUeT B a1 FHIEIC ST T Jf o= 811

(3) T3C T SR SIS AT U/ SHAT, o T8 F0T Feh I a1 JTHT JTITHTIHT ThUcH GoTaTerd,
HAATEH T ST UGHT TG UT3 B8] (%) Go[ATcIdh el TG THUTA D | YLD a7 TIHST WS GHATHIT STEIfBT qTINT T

LEGICERLINICARICEIEINESCICRIEC I erted

(%) ToTETCTP o STTHAT a1 RIARSDT FARY FATS I, THITLNT BT BABel/TRUTIHT FeHRT g g T IR, LRI,
graret, afealt af+ie ar afeaft erftiudy FRIaRHT qUrersfesar a1 U (T T_A 1o | (&) ST4fela TLOT T JeRY TEIIH T
S O i-\

TR LTHT TG T Ag1o1 (\9) TEHT TgaT QUUE MY T Ue GHIIa IS U=t My TEgus; Tedd! ardid STgad
T FIIATHISHD T GATHT STYATE §AS | (¢) T DTS AGUFRY T FHM IR RIS |
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(3) THYTS AT STERTT ATIGUTS PR T STFA[HH &7 ST ATIGUS STS T GHIE T T4 GuRIAeHEoT aimTers
SFHT &FE (20) UTerTehT IR e FATaT i afaRuTT TRGU T Slered T4 HRATe! Tl GURGaEoT afsRTHT
TETSIUD | (22) HISRN/CATGTraaaaeTe JoHHT ST SIS G e; JaTT HROT T QAT IHT oTaR 41 SSHH
ST 7T T TH g1

(2R) TSC TRURAR/IRIIAT, HIH, HHIAT, BT 9T TEATC Th el J6l e GofdTedd a1 (U8 HRIABN sferfdrd g7 ars 841
@ I TYT GGG Aot GHTIHTAID (AT TR T STTYTHT STUaTE AL ;T SepT SoModuaiqirad ST
cross-holding &T STTETHT, ‘& ITaTed, GT g 81 (23) TSR, TSR FAMREGHT AfBT, FuTeT THE A T SASTTIqRIRIIT
o qT AT GEHATHT TeTAdTAT BN FoTATAP G TS B, b AT TS G GHITET T, 093 BT BT 2¢(2)(37)
ISR Tgafqd ¥ QAT IfhTg ST A1 3TIaTG ST o |

(2%) PTG TRt BLH/PBHUID T QLA PTG STTETH T ECPT T T ST gO | (%) TP Gigep! AILET
3T TG SHAGAR g TS B (2&) TR L AP AR TARY TP b T ARG T (el el Goareis
% &TROT T 15 871 (2\9) FAT, GRS a7 FET TEHT AR UaTerfehTit UeHT TgaT golared Qarial g = 81 (2¢) \ve
TR ATDT FIHRAT A ged /RS /AI g T \9% I AT qHad! daHT 6 urs+ 841

(23) ToTETIP ! () ST, T GHATIEIh T &I, (&) ST HTH/3A/GUER a1 GaTd, dT (1) proxy T LUHT 3T Gy aT

AR HEEN AT AR T 9T+ 87| S AT &l TG S Al T default/PBTIT SRATEHAT TRepT ATTEelTs
TR TGSl ATGATC e FebTE | AuTeT THC d YT GWT 200 (R)(F)—(S) THISITH HRATEHAT Wb

GoTATCTe /AT /qA- et T I el T T 8+

Controlled English translation

(1) Every director shall, upon assuming office, sign a written commitment to the institution; disclose financial interests
before assuming office; refrain from interfering in day-to-day management; remain personally accountable for acts beyond
delegated authority; and maintain dignified conduct without promoting hatred or hostility.

(2) A director shall not act against the institution’s interests, transact with a customer in whom the director has a financial
interest, or misuse office. Mere holding of publicly issued securities shall not constitute a financial interest unless the Board
establishes otherwise. A director or household family member shall not own more than 10 percent of a securities
broker/market maker, and the institution shall not rent premises from a firm or company owned by, or financially interested
with, a director, a shareholder holding more than one percent, or their family.

(3) A person shall not simultaneously serve as director, adviser or office-holder of another licensed, permitted or approved
entity, a savings-and-credit cooperative, or an insurance business. (4) A director shall obtain the Board’s prior written
approval before acting as administrator or trustee of customer property where signing authority is involved.

(5) A director shall disclose personal and family interests, abstain from discussion or decision on related credit, and shall
not seek priority or exert influence in purchases, securities, gold, silver, foreign exchange or foreign securities. (6) Complete
and accurate records shall be maintained without personal alteration. (7) Confidential information obtained in office shall
remain confidential after leaving office, except with the customer’s written consent or where disclosure is required by law.
(8) All customers shall receive fair and equal treatment.

(9) The institution shall adopt these standards, may establish additional internal standards, and shall notify the concerned
regulation and supervision departments. (10) Annual compliance shall be disclosed in the financial statements, and
violations and action taken shall be reported promptly to the Supervision Department. (11) Attendance may include
video/teleconference participation; absence from three consecutive meetings without valid reason and prior notice shall
vacate office.

(12) No more than one person from the same household/family, firm, company, body or group shall serve as director or
CEOQ. Exceptions apply to Class ‘D’ institutions and proportionate representatives appointed by corporate shareholders;
except for Class ‘D’, cross-holding in another licensed institution does not create an exemption. (13) Serving employees of
Government, a government-owned body, Nepal Rastra Bank or a licensed bank or financial institution shall not be
directors, subject to the statutory exception for microfinance and infrastructure development banks under Section 18(1)(j)
of BAFIA, 2073.
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(14) A representative of a blacklisted firm/company is ineligible during the blacklisting period and for three years after
removal. (15) A promoter-group shareholder shall not contest from another group. (16) A person shall not occupy more
than one Board seat representing oneself and financially interested entities. (17) An elected local, provincial or federal
office-holder shall not represent an entity on the Board while in office. (18) A person over 70 shall not be appointed,
reappointed or nominated, and a person over 74 shall not remain in office.

(19) A director shall not vote on: (a) terms between the director and institution; (b) the director’s own act, omission,
misconduct or interest; or (c) the director’s own interest or appointment while acting as proxy. A shareholder who has
borrowed against own shares and is in default or legal proceedings may be barred from voting while the amount remains
unpaid. Directors, shareholders or representatives sanctioned under Section 100(2)(b)—(e) of the NRB Act shall not vote
for one year.

R 2. Duties and Responsibilities of the Board

Nepali authoritative text

AT AT AR AL 815+, ATHTSLAT T 3T GUHRATATS | & aaHd TGT0T IRIRAS | (F) FHLHAART T i Rraedt
TS T INTT MG rerfehd AR T, (@) TR STaRf @mudidyuT RIS, outsourcing HT GEATUTR TaieRaTe RIS,
Wﬁﬁﬁﬁmﬂiﬁﬁﬁaﬁ(audltstaff/workdaysmﬁmﬁﬁm%mﬁﬁaﬁ ( )GTFFclT%

ST /IETdT, TSGR a7 S T statutory auditor STe TTHUY I@TIXREUT ASe ST T, T (9) FfeqLor ARRET 1
SIFEaRT Fafifea! gol

(8) STIfHR IS TR oA S SqaRerIfig i T T AR Forr gemiare FRam! srfeafs MEeas| (7
ww?mﬁaaﬂww a@truﬁwwﬁa@ﬁr:ﬁ?ﬁ?ﬂwnﬁwﬁw ?ﬁﬂﬁwaﬁgwm
) FTIATAINIH SS& TH; () PTLA/TRATD T SBIT TG ST STIHT TRA—TR TGATT 513 FobiT; T (1) AuTed
W%szoowﬁmﬁmaﬁmmmmﬁmwﬁwﬁﬁaﬁgﬂﬁwmﬁw

oI a7 BRAT & FUrS S|

(T) THYTIS /TS T ©.2 TXAATHGET T6! AT T TR T IR Faa-ag To(ameid g1 I1- 8, WIARST A aggregate
(&) TRSRIS/TTT GoTaTASD a-I1eh HTHAT [T HRIBIIGLE HIF TRA a7 letterhead/seal TTINT TRF qT3+ B;

ST TTPT THT 3 (%) STEITAT I-a71eb ATTIHT QAN TRA FEAD | (8) ST TR oIS FoEATAR LG S5 He(dT &

TS, T GARY 9IS IIATS[oTeTs AN Te[eTeeT aRT YadTT T company secretary/secretariat &d &< §H S|

FoTATeTe -SRI GHIGTHT T -HoTaTele STeifdhdel HoTaTeler g AT - TS+ 8+, T 3Tl GATTerd Wd &+ g

3) 7T GWT 2R\ THISITH 3% SR 1T AITS: ‘P’ JLTHT STeFFRT THAY/SYE ! THEEHSY; THCI T & agTe!
STTERT SYCT THLR a7 dab T AN GHAT TR aFHRTHT SRIGNT TRINGEAEY; HTSHTS [T TTCIRFAL T I{IhT
STeIFT I AMHNTDT PRIDR! ARGAD/TR AP EHEY,; BIGHTST STGRPT S| G/ STFRTel GHIE T uTel AT T
Wﬁaw-am/wmﬂﬁamwwtmmu%ﬁwﬁﬁwwﬁmﬁﬁ
T ! qIFATHTY | STHH AT Ug Uad go | (07) IS RISRIPT TRIATATS FTet T SHaT guideline T TTHT THT 20
TR, (J) talent-hunt TRIEGTEST AR SToRT ANTRY T TRELEN FRIAMT o]

Controlled English translation

The Board shall protect the interests not only of shareholders but also depositors and other stakeholders. It shall: (a) frame
staff-service bylaws and appoint qualified senior officers; (b) ensure regular internal audit, use certified professionals when
outsourced, appoint an officer as Audit Committee secretary, and receive direct quarterly reports including audit staffing
and workdays; (c) prevent reciprocal engagement between the internal-audit provider/person, partners or employees and
the statutory auditor; and (d) exercise prudent oversight.

(e) Final responsibility remains with the Board despite delegation, and supervision and corrective action shall be recorded.
(f) Written investment, credit, asset-liability, budgeting and planning policies shall be approved. The Board shalll: (g) receive
regular information and take corrective measures; (h) meet as required by law; (i) understand and monitor compliance, with
dismissal possible for failure; and (j) ensure that fines under Section 100 of the NRB Act for depositor harm or
non-production of information are personally paid and neither expensed nor reimbursed by the institution.
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(k) A promoter/director or shareholder holding more than 0.1 percent, and their family, shall not be an independent
director; family holdings shall be aggregated. (I) Non-executive/other directors shall not perform the CEQO’s daily functions
or use official letterhead/seal; the chair may use them for non-daily matters subject to Section 23(4) of BAFIA. (m) Invitees
shall not receive director-equivalent meeting allowances; an expert without financial interest may be paid for specific
advice, and company-secretary/secretariat expenses may be paid. A non-director officer serving on a director-chaired
committee shall not receive a director-equivalent allowance, though a separate secretarial allowance may be provided.

(n) The oath under Section 127 of BAFIA shall be taken within 35 days: the Class ‘A’ chair before the Governor/Deputy
Governor; a national-level Class ‘B’ chair before the Deputy Governor or Executive Director of BFRD; a Kathmandu-based
national-level Class ‘C’ chair before the BFRD Executive Director/Director; other Class ‘B’/‘C’ chairs outside Kathmandu
before the director of the relevant NRB office; directors/CEO before the chair; and other officials/staff before the CEO or
designee. Failure vacates office. (0) CEO compensation shall follow the NRB guideline and Section 120 of BAFIA. (p)
Talent-hunt recruitment shall follow a separate, fair and transparent procedure.

3 3. Director Education

Nepali authoritative text

Tt FoETAD TS ARPAieh! T He-THI ST ST, TITERI, GIHT, WG], business plan, H{add, TG, TR
SITAY, FTI, banking T TRIATEHITE orientation SIS | T Go[ATeIheTs TR, GeATHT, 5! ga-gd, SguTer,

TR GHTT T AN SAHTC STHATHHT I refresher US| TRHA/STIHISTIHR HolaTeld GHid ol SRIarer
et T QAT HIEw T guRiAeRyoT ¥ oS Ius |

Controlled English translation

A newly appointed director shall receive orientation within one month on the institution’s structure, business, governance,
strategy, business plan, duties, risks, macroeconomy, law, banking and directives. All directors shall receive annual
refresher education on transparency, disclosure, conflicts of interest, compliance, regulatory coordination and international
best practice. The Board shall approve a procedure suited to directors’ qualifications/experience and submit copies to the
Regulation and Supervision Departments.

¥ 4. Appointment and Service of the Chief Executive Officer

Nepali authoritative text

[ FRIG ! AR GLaeid ST, RITETGR/ARME T R0\0% &1 TRHAT ARSI §e; STeFay U8
PRAGRY §F §aT| & AT DT FIRGT HIR/GTLAGR G T &< I RN aeRelt YT T 13 81 Ay Tad &
FRIATA ST, ST AAXOT/@BTIAT STUTel FFHT T aRYS banking ST3Hd gIus; GfaTel,

LSS/ HT/SITCTETS AT ST 4TS, SURTeI S record HTHT (G Yad=us! Ure axy T, Aeai/aiemraue ar
THTs/Eas! Urd ay TYHS!, I STAGANIT §ed! 41 R TP qFad! STaNF g |

AR, TSI, SRETHAT T G GHGT TR IARAh T TqTel STHPRI SIS | (U8 HRIAGN afear, Tgage a1 ard
e TGt afQT et SR GET T SR STIH qaEd e aiekuT e Ui | URIARHATS HRITR, TS T AT Seger T
TR AR /aYET At T HeHTHIT FHEE T I AT aaeoT e | 3@ d& q9T Ay SHYTT part-time 19 IR aT
AGETIAS AHTIAT U EROT TR UT5 B, T TRepT TLATER AThTH Sohep| Go(ATeld STIaTG §io |

%" T ¢ QAT @' I R GLATI T 7 GITHT « YA a7 TS AR e b FolaTeiedled HLTar g Ire 8;
FRIGIA IS | TSHT AR 8 SRIDTS A L6 U151 T 3T FIIRUTHHTEE ATl Hanes RIS | e
PRI/ AITEATI I IR A T HLHART FAHIFER GIA IRFIRAD | PIRHAT IR b/ GATEN FITE AT
AeIHT HUREHT e TS|

Controlled English translation

CEO appointment shall comply with applicable law, the memorandum/articles and the 2074 qualification regulation; the
chair should not serve as CEQ. A person over 65 shall not be appointed/reappointed, and a person over 69 shall not remain
in office. The appointee shall have professional experience, capacity in internal control/legal compliance and senior
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banking experience. A bankrupt person; a person convicted of corruption, dishonesty or fraud; a person with a criminal
record until five years after serving sentence; a suspended/suspected person until five years after release/acquittal; or a

person removed from a blacklist less than three years earlier is ineligible.

Appointments, resignations, dismissals and Board changes shall be notified immediately. Advance notice and details of the
acting person shall be given when the CEO is abroad, incapacitated or on leave for more than seven days. Remuneration
shall be linked to operations, plans and profit, and details shall be reported to the concerned departments within one month
of appointment, decision or year-end. The CEO shall not work part-time for another BFI or hold office in a profit-making

entity, except as director of an invested infrastructure development bank.

A person holding at least 1 percent in a Class ‘A’, 2 percent in a Class ‘B’, or 5 percent in a Class ‘C’ institution shall not be
an employee other than a director; an incumbent CEO may complete the term. A CEO of a district-based institution shall
regularly remain at the workplace except for business purposes. No more than two consecutive terms are permitted and
the articles shall be amended at the next AGM. CEO/managerial vacancies shall be filled within three months under staff
rules. Contracts shall state remuneration and benefits unambiguously, and existing contracts shall be amended
accordingly.

1. ‘% ITAT ¢ YA, @’ IITAT R QAT AT 7 GG < QAT 7 I6T A HYHT qHad ! GofaTeidhallod HLHAN g urs 8+,
FRIGITT IS | TEHT AR 8 SRIDT A L6 U151 T 3T FIIRUTHHTETS AT Hanes RIS | e
RIS R/ TATHATIH T R A FETHIGT LA TRAHSFFIR G RIS | HIRAT YRS /Gt qoe wrat
AeIHT HUREHT e IS |

« 5. Employee Conduct

Nepali authoritative text

FLHAN ! (AL TR & US; AR (U @er OTel=T STgHT TR SASH A1d SHTe/qITETHT ST @eT ot

ST LTS | HHATEIIGE a1 AT HeC U T TEHEHT P19 LT Tg, FH Gersgui T ERAei i eifcudeen arr
holding HTTX 3T9aTE §®| 3T full-time THTHTT Vel §7S; THYTSHT AT STER TULT part-time HTHHT ARTH ARgfT Fardar
ARIS | ST a7 AT TgAd FaTAd/TRIIIOT 9T A(bTad! LA ST licensed entity AT Fo(ATAD /TGP g1
U3+ B, subsidiary, W@Wﬁﬁﬂaﬁmﬁﬁl‘ﬁ nonprofit 3YaTe gl

TXTE GHUTAIDT trustee/administrator S (U FRIGRIS ! ST Fardra! a16 e | Ue/qfaReT qUHT a7 qRrefear gt
T, gold/silver/FX/securities AT ST AT+ AT, ST T GLUINT IA a1 listed/to-be-listed securities dealer S U151 8
rferg Fet T, MUIRIT ST TRA T GIATs GHH JITER US| SRl code FAIHR T ATt UL Shel1s a1
T, Se[eTeE dqeTd report TRA T HLHART BT HaT AR T 36/ T GHYHT Jaad! WHie, GTara! a1 TXHR/AuTe
TYET F5 SIfTT GERIVTAT AR T |

TS /FoTATAH DT THTeR TR T U [ATAITHGT B GHTIS AT 0T HIRIXT HLFAR! trade union TETeNsT g7
T3+ 87| SHIHATI auction dT debt recovery/30T STH TIATTEIBIOT (LT RITHT [XAIRN /SIS HIT o+ qT3+ B7; IR
HaTter TS | AT (U qaaeTI=ehT AHT Guue job description, TRTH/STIHAT To@HT L 3TgaT@elfd employee records
TS|

Controlled English translation

Employees shall sign a commitment; department heads shall monitor compliance and refer violations to HR/administration
for record. An employee shall not act against the institution or deal with a customer in whom the employee has a financial
interest, and shall disclose interests; ordinary holding of publicly offered securities is excepted. Other full-time business is
prohibited; part-time work that does not prejudice the institution requires written approval. An employee, or an employee of
an entity majority-owned/controlled by that employee, shall not be director/adviser of another licensed entity, except a

subsidiary, an approved government-investment nominee, or a nonprofit.

Acting as trustee/administrator of customer property requires the CEQ’s written approval. Employees shall not use office
or family influence, seek preferences in gold/silver/FX/securities, misuse inside information, or act as dealer in
listed/to-be-listed securities. They shall maintain accurate records, confidentiality and equal treatment. Additional codes
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shall be adopted and notified to NRB; violations reported immediately; and employee credit confined to staff-service bylaws
and security of own/other fixed deposits, gold/silver, or Government/NRB securities.

An employee who is a household family member of a promoter/director or a promoter shareholder holding less than one
percent shall not be a trade-union office-holder. Employees shall not participate directly or indirectly in auctions or
debt-recovery/tribunal proceedings; internal rules shall be amended accordingly. Clear job descriptions,
qualified/experienced appointees and updated employee records shall be maintained for branch heads and management.

1. GHYTIH /[FoTaTel DT THTEX TIAR a7 T qIATAITHGT 3 GYTIH ATTEAISDT LUHT HIIT HLAAN! trade union TaTerebry
§7 UTS+ 871 HLHARI auction AT debt recovery/F0T 3Tgel TATATE 0T (L RITHT AEET/STITIERT 9T o q13+ 8+,
AR FaTe TRIUS | &S S/ aagTaeT dll quue job description, THTA/STHE q@ad! ¥ sq@Taeia employee

records THIIS|

& 6. Staff Capacity Development

Nepali authoritative text

QAT NSRS ST, YT, IgaT T UGHTITHT AR TRGUAS | STafolel aue T Tora/Hadieh! HHAHT 3 AT aufes areid T
career development AT T TRIULTS | FHTT STEET GIJULT; T[T/ G AT /LT HIASR! aT delegation FT conference
H{THAVTEATS training TLET 0T IR FUT8+; domestic/foreign core-banking dTef#i/workshop SEHT T HET; FRHSTIER
nomination ¥ &¥#; QAMNGT provider; domestic provider/AdTel TEEX d&/8IHR/in-house/residential training TP g

TG THIST THH 3@ I staff development fund AT ASTIIRAS | [XAHS HLHAATIATS BHAHT g aLTAT THUCH
FRIFIGHIE! AT, trade finance/credit T AR GRE% AT ATART T T HLHARIATS FYHH DT T o HTHIGT HHIAT
g8 AT orientation GULTS | AT TIIT0T SLAREP LHT website AT TEIIAS | Go(ATAD GHId ol HILIATE a1

qEAfertaf TR a1 guideyoT afinTHT tere qus |

Controlled English translation

Professional certification shall be considered in selection, transfer, promotion and placement. At least 3 percent of the
previous year’s salary and allowances shall be spent annually on training and career development. Equal opportunity shall
be provided; conference travel of the chair/directors/CEOQ or a delegation shall not count as training expenditure;
domestic/foreign core-banking training/workshops may last up to three months; nomination and expenses shall follow
rules; and reputable domestic providers, NRB, Government, in-house and residential training are eligible.

Unspent amounts shall be carried to a staff-development fund for the next year. Every employee shall receive job-area
training at least once every two years, specialised annual training for trade finance/credit, and new employees at least two
weeks’ orientation within one month of appointment. Training details shall be posted semi-annually on the website. The
Board shall approve a procedure and submit copies to the Regulation and Supervision Departments.

9 7. Internal Committees/Subcommittees

Nepali authoritative text

(2) TTPT T ]R, &, R, &o T &2 THISH Go{ATCID T DT STATHRIATHT: () FoTATelD TSP L6 IGTIIRTOT, STt
TITHATYT, SR FaT Garen T GHUE! J[GETHLOT AIOT G AL B, () BT IS/ T staerfest am
RPISR! ToETTS GAISD STGHT SIS G, () STeFas 3T STAIb GHIC/STGHHT T, (&) @Taiersor
wﬁﬁﬁqrmwﬁﬁmﬁﬂéﬁfﬁw-( S) INTIAT/STIHA profile T STETHAT FARIT SRFHAT; (3)
TS TS TSEE T 3T UGTIBTIATS 3 aT; (8) T (T HRIABIID T Aeat/agar [T
W-HWWWW,W%CEO HGT TAPTS AP STTH-STIFIATDT TG

T GGREAT CEO d1e; T DCEO 9@l Ad@Tdl adl a1 §H19 YT 9gaT CEO HT GiRIEHT TISdIC; (3) TSC G5 g
THHT Gao® Tg; () internal audit [HE/GHATIS T TATSH audit committee/TTITAIS; T (37) TSC FHANIBT ST
AR TF HRIGTTHTET TE Tg|

R) FETILRHOT FHT: TRBRIGI GoTeTea ! STENTHT 76 g, internal audit T[T §e8I-8aid g T (U8 SRIASR! 68T
& TUTS (STTR[TH AT ST 7T Fepi) | GHiclTor a1 ST, STAia TRMIT, audit plan/results, IT8d
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SETIRIOTET H I, FUTe TFCT § inspection findings T GETRTTHS HRF THIFET TA; TRES e afaoTen! T,
accounts, contingent liabilities, loan classification/provisioning ¥ W/:lﬁ\%&ﬁ qrer ﬁ?ﬁﬂﬁr\ T Elﬁ\?ﬁ internal-audit
procedure S regularity, economy, propriety T effectiveness WQT mer quarterly financial statements #T report n’@r £

TThT THT &2 TUT HHU DT QT &% BT HTH S | ST H/ITEH auditor AT FHRHT [AFRY Ugd g1o T I-ieg ae

AT report TS ARG Belhd TSI

(3) STl qEagTa Gl IRERISI Go{aTee TS, operation (UIE T&Hd, CRO G&HI-F4 T audit committee
TSP U GGG g, HHAMT qATHIP 368 TH| TH risk identification/management TXUTET, risk appetite/capacity,
strategy/policy/guidance, management reports, risk-adjusted capital, ICAAP, maximum risk, NRB guidance/internal limits,
Class ‘A’ 91 ITE!ETENFIT @'/ P stress testing, delegated authority, asset structure/quality/earnings ¥ ALCO T 19 T

o i

YT sectoral TRTTHT qXHTT FHIHHT TR TRSTs GAE/IXA 0T aS |

A

(%) FHLAATL a1 AT GG TRPRIBI GoTaTeles TS, TTHE HRIABN T accounting TTHE T&HT T HR T0E
HeHI-gad g1 Ga1s | FARifel remuneration policy SFTS H&31T, market/pay structure STe@a, HTA/TISFER CEO Tgfd
Wﬁ?ﬂﬂﬁ remuneration revision TTGRIY, job descriptions/targets/performance indicators T appraisal review,

recruitment@@T labour relations A HR plan/policy/standards T9T succession planning TR TR FRSHT 481 TS| [THE
FRIBRI S AT SeABeA g1 SSHHT HNT A q13 8+

(%) FHUT@r AGETHOT TAROT GG IREBIRI Fo{anele G, compliance T risk-management T3 T&H JoT TR
. 28 FHIHST implementation officer TaHT-TAT g, & TSN/ AT TN ST T Fehi+; HHAAT qLAd
5@ 1 T8 AML Act 2064, Rules 2081, TR&& . 28 T FATF recommendations T QTe=/3T-a e Tt U@,
ML/TF vgfam, IT systems, KYC/PEP/beneficial owner T customer-acceptance policy; quarterly compliance; AML/CFT
risk, COD/EDD/PEP, audit/inspection findings; T G, 1T procurement, wire transfer, e/mobile banking, QR/wallet T
online/offline transactions T Gﬁ@ﬁr; national/international developments; training of implementation officer, 2%+

shareholders, directors, senior management and directly involved staff; internal policy review, system effectiveness,
suspicious-activity monitoring/reporting T FIU/NRB reporting GHIeST TRAS | g smemft arwfe budget/program
TR Falad TS SRATIIT STLHT T STHAAN 01 G g1o |

Controlled English translation

(1) Under Sections 22, 26, 27, 60 and 61 of BAFIA and under Board accountability: (a) only Audit, Risk Management, Staff
Service and Benefits, and AML/CFT committees chaired by directors shall be formed; (b) a non-executive-director-chaired
subcommittee may be formed for a specified purpose and period; (c) the chair shall not sit on another internal
committee/subcommittee; (d) the Audit Committee shall have three members and other committees three to five including
invited experts; (e) committee placement shall reflect qualification/experience profiles; (f) director-members may receive
Board-level allowances and other officials lower allowances; (g) DCEO appointment/promotion shall be made by the Board
on recommendation of a CEO-chaired subcommittee, lower appointments by the CEO on recommendation of a committee
chaired by the next-ranking officer, while promotion immediately below or equal to DCEO shall be made by the Board on
the CEQ’s recommendation; (h) one director shall not chair two committees; (i) performance of the internal-audit head/staff
shall be evaluated by the Audit Committee/head respectively; and (j) no director shall continuously chair the same
committee for more than one term.

(2) Audit Committee: it shall operate under a non-executive director, with the internal-audit head as member-secretary; the
CEO shall not be a member but may be invited when needed. It shall review financial condition, internal controls, audit
plans/results, external-audit findings, NRB inspection findings and corrective action; support true annual financial
statements; verify accounts, contingent liabilities, loan classification/provisioning and legal/regulatory compliance;
establish detailed internal-audit procedures; review regularity, economy, propriety and effectiveness; report on quarterly
financial statements; and perform functions under Section 61 of BAFIA and Section 165 of the Companies Act. Internal
and external auditors shall have direct access, and their reports and the Committee’s report shall be discussed in detail by
the Board.

(3) Risk Management Committee: chaired by a non-executive director, with the operations head as member, CRO as
member-secretary and Audit Committee chair as ex-officio member; it shall meet at least quarterly. It shall review
risk-identification/management systems; risk appetite/capacity; strategy, policy and guidance; management reports;
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risk-adjusted capital, ICAAP and maximum risk; NRB guidance/internal limits; stress testing by Class ‘A’ and national-level
Class ‘B’/'C’ institutions; delegated authority; asset structure, quality, earnings and ALCO work; and effects of sectoral
economic changes, and shall report/recommend to the Board.

(4) Staff Service and Benefits Committee: it may be chaired by a non-executive director, with the CEO and accounting
head as members and HR head as member-secretary. It shall support remuneration-policy formulation; study market/pay
structures; recommend lawful remuneration revisions including for the CEQO; develop job descriptions, targets,
performance indicators and appraisal review; and submit HR plans/policies/standards covering recruitment through labour
relations, including succession planning. The CEO shall not participate when the CEQ’s own benefits are discussed.

(5) AML/CFT Committee: chaired by a non-executive director, with compliance and risk-management heads as members
and the implementation officer appointed under Directive No. 19 as member-secretary; one expert/concerned person may
be invited; it shall meet at least quarterly. It shall review compliance with the AML Act 2064, Rules 2081, Directive No. 19
and FATF recommendations; adequacy of internal policy; ML/TF identification and IT systems; KYC, PEP,
beneficial-owner and customer-acceptance policy; quarterly compliance; AML/CFT risk, CDD/EDD/PEP and
audit/inspection findings; risks in new services, IT procurement, wire transfers, e/mobile banking, QR/wallet and
online/offline transactions; national/international developments; training for the implementation officer, 2%+ shareholders,
directors, senior management and directly involved staff; internal-policy review, system effectiveness, unusual-activity
monitoring/reporting and FIU/NRB reporting. It shall also ensure Board-approved risk-based annual budgets/programmes
and monitor effective implementation.

¢ 8. Restrictions on Granting Credit

Nepali authoritative text

(&) AT a7 UaTer QXATY; 3716E, manager/partner/agent/guarantor 1 qaAEY i Gy HIHT
TR [P/ /EHET, IMeet 2o QATITHAGT 6! AT ATGPT BT, AT N6, ST THP! qaTells HLolT, FTIet T

non-fund-based Fate & gt 8471

(W) THYUTIH GG 0.« TXATATHAGT IS AT AT U ATAITHET TeT AT T AT TRIAR/BLHAIY; 0.« TRARTHET TG
jEiﬁ\%l'l'tlib', Th EI\'{‘dﬁR-rEITEIﬁ ITET, CEO, IgTeldTel auditor, legal adviser, employee a1 ftepT EITEI‘IT/EIﬁ'ﬁT{ HIRY HUIHT AT
(AT nomination right YT&T AAbT; T qXATAITHGT 6! AIRE/FHLHART partner, guarantor aT ST eI Hae HIHT
BT, TUT AT TECT et AR G Ao T UXAATHGT T6! AITLE/HLARIS 2o qRAAMHaT 96! voting share

AT AfdTrers gafen <+ ors= 81

(M) 0. % QATATHART IS THATIS, T QAT dT IS AL, FoTaTeld, T HRABI T GRS Garafq@en Fxuea! gl
s Tie! HHYTS ST &1 1 871 (5) HLHAN F A STagTa CEO/F{HeRT aren T TR 3Gaa[@@T developmental
entity/company T8 ATl TEEX Sohet &IUHT BT HTIH §o | () approved collateral valuer TTs Fafen &+ ars= 841 () related

parties gt TEIIS |

(®) FofETeleh, CEO, auditor, company secretary d management/accounting HT QTqARY H?ITIFT wﬁ TeHT TeaT T
STapTaTET U SREEHA THAT AT subsidiary FT securities STTHY/IRIAR/ST q@&@d! a1 controlled entity & ATHAT B R-AfHR,
pledge, gift, transfer a1 FRITR LT TS BT merger/acquisition AT Afeld g7 GHATITC STeRT HIUST YA HTLT T AT AT
et g T STTaTG g8 | (JF) 2o QAN cash-margin guarantee, GHYTS T e credit-card HHT, 3T fixed deposit aT
ISR/ TEEX 9 bond &Il BT 319 §o |

Controlled English translation

(a) No credit, loan or non-fund-based facility shall be granted to a director or household family member; a person/entity in
which they are manager, partner, agent, guarantor or directly financially interested; an entity in which they hold more than
10 percent; or a party guaranteed by them.

(b) Facilities are prohibited to: a promoter-group shareholder holding more than 0.5 percent or any shareholder holding
more than one percent, and their family/employees; a promoter above 0.5 percent, shareholder at or above one percent,
CEOQ, incumbent auditor, legal adviser or employee, and their family/financial-interest entities or entities entitled to
nominate directors; an entity in which a shareholder above one percent or employee is partner, guarantor or otherwise
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financially interested; and, unless NRB directs otherwise, an entity in which such shareholder/employee holds more than
10 percent voting shares.

(c) The institution shall not lend against property owned by a promoter shareholder above 0.5 percent, a shareholder at or
above one percent, a director, CEO or family member. (d) Staff-bylaw facilities for the CEO/employees and NRB
exemptions for developmental entities/companies serving declared Government objectives remain permitted. (e) Facilities
shall not be granted to approved collateral valuers. (f) A related-parties list shall be maintained.

(g) Directors, CEO, auditor, company secretary and persons directly engaged in management/accounting shall not buy,
sell, pledge, gift, transfer or transact in securities of the institution/subsidiary in their own, family, another person’s or
controlled entity’s name while in office and for one year thereafter. After leaving a disappearing institution in a
merger/acquisition, an exception applies subject to law and NRB approval. (h) A 100-percent cash-margin guarantee,
credit-card facility within the institution’s limit, and lending against its own fixed deposit or Government/NRB bonds are
permitted.

R 9. Code of Conduct and Governance

Nepali authoritative text

(2) GaTHT U HIGTSTFER GHYTS STAEET I918 AR, RIS | () GRTET 518 16+ I ATEID ST TRGus | (3)
AT T ST inspection report HT AN TETLHATETY FRAIIT RIS |

Controlled English translation

(1) An institutional code of conduct shall be adopted and implemented in the spirit of the Good Governance Act. (2) A
governance unit shall be formed to monitor governance monthly. (3) Matters raised in NRB inspection reports shall be
implemented promptly.

o 10. Self-Declarations and Property Statements

Nepali authoritative text

(@) FoTaTeTh T STIGAT &2 TN self-declaration T HHITS TWHT FTaATS register/ledger T ST & ST AT T
ST 4 IS | (&) FoTaTeldel 31T, TR T GaTAEe | BLH /AU AT a7 S/ ST AT Sl
RS self-declaration STRfF I TG HISHT 3% UG TIRSHT a1 T STg@mareriss TEFULS| (1) CEO T officer-level
FETARN ARYET TRaET STIHAT &.2 BT declaration ST TEIWAS | (9) FoTaTel®, CEO, officer-level FIFAAT T TIRSHT
movable/immovable property TT 0T GfaR0T SREFTUST 3% SRR sTeamaefds TIuS|

Controlled English translation

(a) Directors’ self-declarations in Schedule 6.1 and the institution’s director register/ledger in the Schedule 6.2 format shall
be submitted to NRB. (b) A director’s annual self-declaration of credit obtained by the director, family or owned
firm/company from BFIs shall be submitted to the Board and updated within 35 days after year-end. (c) Schedule 6.3
declarations shall be obtained and recorded when appointing the CEO and officer-level staff. (d) Movable/immovable
property and BFI loan details of directors, CEO, officer-level staff and their families shall be updated within 35 days after
each year-end.

22 11. Provisions Relating to Particulars [1]

Nepali authoritative text

(@) G, LT SRIASRI STefchd T ST THAYTIT ARHa/A 9 TGl GHTe! HHAHT 6T IIL0T/E 0T oS Farel
T AT 981 TGULS: (2) AR P ATIGUISH T ATl T, () TR IOT; () FTel a7 AT ot HYTHT Heli [T HY/THIHT T
T JIIROT/STIGT,; (%) JGET, STTETLT, deedies qrATE FATEN a7 TITTeh /G HRATe! ATRTENT 9Y/THTEDT T FIIT,; (<)
STGTI &7 STEIfHTRYIIYT (BT SRS HT AT TIBI TSI AT AT /TN, (&) FHIS HTIATGAT a7 JH Fa_/ATR FawT
TR/, (\9) THATAR gl qEEa; (¢) AUTel FRIE ¢ AuTerargiR THUTE 9T beneficial ownership/interested-party status

3NN

AY/AITHT; (3) PRI 5aT01d, T, A, TSR, T, ST ¥ FHGLHP STFHT; TUT (20) FAAT ST2R0T T
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RECNIRECRCIEIEI

(@) Tt TITAT TR §aThT TeTAdTeAT GoaTerdh, LT SIS STefdhd T 3T TAYTIIIC T Glg! ATa0T Afs Ja TNIIAS |
(1) afeRoTT WRFAE 9T STg@amaefes TR AuTel e ST Ty IRIIS |

Controlled English translation

(a) When appointing or nominating a director, CEO or senior-management officer, the institution shall obtain and submit to
NRB at least: (1) a declaration of compliance with applicable legal standards; (2) family particulars; (3) whether involved in
any offence in Nepal or abroad, with details/status; (4) whether any lawsuit, investigation, alternative dispute resolution,
judicial or administrative proceeding is pending, with details; (5) whether tax or Government arrears remain under an order
of a court or competent authority; (6) whether listed on a loan blacklist or similar domestic/foreign list; (7) potential conflicts
of interest; (8) for a Nepali citizen, whether property outside Nepal or beneficial ownership/interested-party status exists;
(9) work history, institutions, responsibilities, awards, sanctions, achievements and relevant experience; and (10) particulars
of financial conduct and soundness.

(b) The same particulars shall be obtained from and submitted for incumbent directors, the CEQ and senior management
when this provision takes effect. (c) Any change shall be updated and submitted to NRB.

¢ 12. Benefits of Non-Executive Chair and Directors

Nepali authoritative text

RTINS S6e HAAT, FRIABN Go[ATerdhd | IRIATHS, telephone/mobile/publication TLE T THYTHT HHHAT
TaQaT/afear HGUT EAUT® TRPRIABN STEHEY a1 FoldTeidhel TN ST aT e e garen af o= 841
IAASHTATS S TT AT HAT FAITEN UF, 0\02 T THT 3(?) AT A GHEETT FATTHATT 3T TS|

Controlled English translation

Except for meeting allowances under the articles, remuneration for an executive director, telephone/mobile/publication
expenses, and official domestic/foreign travel costs, a non-executive chair or director shall not receive any personal
financial or non-financial benefit. A violation shall be treated as a breach of Section 23(1) of BAFIA, 2073 and recovered
from the concerned director.

23 13. Pre-Licensing and Pre-IPO Benefits

Nepali authoritative text

FITSIAUTR T (LRI ATHT TeehT TREATA T To(dTerdh/qLe-el FolaTeiad! diid SRITRE | SSTSTauay TTEHA TRIAH S, T T
T Gaten A aret 8 HATalT G SR WHATA TSH! TROIEHIS qRIAEHAE df e SSTSIaudy
QT T FRESTI AT AT TR GHATHT FolaTeld, [LIY G[aTeidh, CEO TTIeT STeIfdb i Garen aasiia
SR AT 7T Tgfell FIURUTTHERH J6Te TIs 8|

Controlled English translation

Proposed directors/managing directors of an institution in the licensing process shall receive no remuneration, allowance
or financial benefit until a licence for financial transactions is obtained; staff of the proposed institution may receive
Board-approved remuneration. In a licensed institution that has not made a public issue, benefits of directors, managing
director, CEO and other officers shall not be increased until the first AGM representing public shareholders.

¥ 14. Bar on Appointment as Auditor Where Prosecuted

Nepali authoritative text

SR AfehTaret q¥@@! X AR Hel T partnership firm/company/institution @Ts afiest T8 4gaT @TaR TR €A G
aT partnership firm auditor TRIET g7 UTS 8| THTSTST SeifbRid Tq UTT ARET T TH S| JaaT TR gIom6l
TIYROTEHTETE FRET auditor ATs HTH I TR ATel g 81

Controlled English translation
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Where a competent authority prosecutes a person and a partnership firm/company/institution in which that person
participates, that person or partnership firm shall not be appointed auditor. Appointment is permitted after acquittal upon
receipt of an official letter. An auditor appointed by the AGM before prosecution may complete the engagement.

¢« 15. Personal Credit of Directors, CEO and Senior Management

Nepali authoritative text

(2) 3TI8Let education, hire-purchase, home dT household-goods loan STed TIPANIT SIS Al G131 87; Government
securities, fixed deposits, gold/silver aT credit-card security AT ST 3TUATE GO | ‘I TITHYIT Tt CEO el G5 T8
TR g1 ()  licensed institution o 31T licensed institution T CEO/management officer &1 BAFIA-S#If
IR FERY 7T firm/company/institution TT8 ST &1 T3 81 (3) U TIGUISTHT SIehT SIS maturity a1 T aITHER I
yefer gTE TR FRmfs mauas

Controlled English translation

(1) They shall not take personal credit other than education, hire-purchase, home or household-goods loans; credit against
Government securities, fixed deposits, gold/silver or credit cards is excepted. ‘Senior management’ means officers up to
two levels below the CEO. (2) A licensed institution shall not lend to a firm/company/institution in which the CEO or
management officer of any licensed institution has a financial interest as defined by BAFIA. (3) Credit taken before
assuming office shall be regularised by the earlier of maturity or one year.

¢& 16. Particulars of Shareholders Holding More Than 0.5 Percent

Nepali authoritative text

TR JollepT 0.« QATAIAHET St 19X ER0T TR SIEXerTie! afeoT SRR e TUHT SHe-=(ea GuRensoT T dar
TIRS!

Controlled English translation

Particulars of shareholders holding more than 0.5 percent of paid-up capital shall be submitted semi-annually to the
concerned Supervision Department.

¢ 17. Lending Bar Where a Shareholder Conducts the Audit

Nepali authoritative text

Th q\'{‘d‘fiﬁ T g&t SRR aT ARTST individual/partnership audit firm & ﬁGTCI%GWT M firm/company/institution T8
I S T i SgeTe S & qre 841
Controlled English translation

The concerned BFI shall not lend to a firm/company/institution audited by a shareholder holding one percent or more, or by
that shareholder’s individual/partnership audit firm.

8¢ 18. Corporate Social Responsibility

Nepali authoritative text

TSP STRY(F IS G& FATHTSHT HHAHT ¢ GLAIAT Gears CSR fund AT STHAT RIS | FRIAFGIH Teb T IR GHATHT
HHITT TSI STALETATT THIE ARITGLAT, 02 (GERT HaME, R0¢R )’ THINH gIUS; AR AN HOust gaiad
FRIGIAATS Hie! TITHAT AL GO

Controlled English translation

At least one percent of each financial year’s net profit shall be allocated to a CSR fund. Programmes shall comply with the
‘Guidelines on Corporate Social Responsibility of Banks and Financial Institutions, 2081 (Second Amendment, 2082)’; its
provisions apply to programmes approved after issuance.
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1. AP TR I G& FATHTST HHAHT ¢ GLAIRIT Gears CSR fund AT STHAT RIS | FRIAFGIA T a7 Iie@r
THATHT GHATTT TSI SAAGTATNG GHITEN ATFTGIR, R0¢ (ST A, R0¢R) FHINR §IIRAS; ARITELAM IR HIust
Al PRARTAS Aie! TATGYT A S|

2. At least one percent of each financial year’s net profit shall be allocated to a CSR fund. Programmes shall comply with
the ‘Guidelines on Corporate Social Responsibility of Banks and Financial Institutions, 2081 (Second Amendment, 2082)’;
its provisions apply to programmes approved after issuance.

¢8 19. Core Banking Services

Nepali authoritative text

Core Banking Services &1 &TH outsourcing AW ﬁf%ch\d ch{j-luli\lqlc RIS U185+ B

Controlled English translation

Core Banking Services shall not be performed by personnel hired through outsourcing.

o 20. Awards/Honours and Foreign Travel

Nepali authoritative text

(2) THYT 3TRfd TETIAT, TaT, @ a7 financial contribution & qXATde ATARET LUAT gieslt AfBTISTE award/honour A
913+ 87| afealt award/honour A+ FuTel T TevepT QAT ¥ qRETIH AbTae! legal status/authenticity TXHIOT AT6HS;
I 9THOT AT gIIRS | () STEHEY, Folaredd T CEO HT afear {IHUIST anT $RFATET S918 Ra@eucd IS
TR TRIIAS | SGRT/STIARTIT, Q2T, TaTeIdb IS, STerer, afte, AT T GHTelTs g T4 eraoT IR $THOT Azt
FASIIS |

Controlled English translation

(1) An institution shall not accept a foreign award/honour merely in return for financial assistance, donation, fee or
contribution. Prior NRB approval and proof of the foreign body’s legal status/authenticity are required, and related travel
shall be economical. (2) A procedure shall govern foreign travel by the chair, directors and CEO, with a Board decision for
every trip. Purpose/utility, country, officers, duration, subject, cost and benefit to the institution shall be analysed, and travel
shall be economical.

R 21. Cooling-Off Provisions Relating to Appointments

Nepali authoritative text

(2) FRISTA IT HUH! dTeeh, T(ATAD UGHTC G| AHT! B He-T Faki 1 licensed institution AT G[AT aT 3T G GIITHT
HH T U134 81 () FRIAPTASTH] 6T GoTATP HIe! HRADTTHT Gie! GG §: TRaTaIal/A1+1d g7 are= 841 (2)
TRARETR®, CEO aTaTe gust & AT Aafdt g licensed institution AT & 8RIGHT ST TR U3+ BT, Y6 ST I
HTH T dfeh! FRIABT T & TR AT el FImAs| ‘& aqTe! Q) RIS sefericl §a1 STSH! & e iHradd
3@ licensed institution AT GHI U& o1 913+ 811 merger/acquisition T integration FIHAT AT U@ 1dd HRITR g IS T
HEIHTHIT TeHed/TRAAT FUTCHT director, CEO aT DCEQ o 31UdTG 18|

Controlled English translation

(1) Except on extension of term, a person leaving a directorship shall not work in any capacity in a licensed institution for six
months. (2) A director leaving before term-end shall not be re-elected/nominated to the same institution during that term.
(3) Except on reappointment, a CEO leaving service shall not work in any capacity in a licensed institution for six months;
return to the same institution requires waiting for the longer of the remaining term or six months. The second-ranking
officer of a Class ‘A’ bank shall not take a similar post in another licensed institution for six months. The restriction does not
apply to a director, CEO or DCEO released/not continued during merger/acquisition integration or within three months
after integrated operations begin.

QR 22. Reporting Transactions Between the CEO and Directors

C.M. & Associates | Reference Copy | cma.com.np Page 14



Nepali authoritative text
OIS SRIASRI STeIfehd T GoaTelad g gl SRISR 9T TR dIeXoT ATE{e AT AT GHTIE 9T 2% Sy gHeaha
GENECRMEIEINEIER stais]

Controlled English translation

Any transaction between the CEO and a director shall be reported monthly, with full particulars, to the concerned
Supervision Department within 15 days after month-end.

3 23. Repeal and Saving

Nepali authoritative text

(2) TPIeRT AREAM, Ro¢? BT THYNTT GRIHTTATAL! ARG . &/o¢? TYT TUHTST Re¢R ATE } THA TR T 16T T U
GRS ST B1 () WR TR/ IRUTIIHISIH T HT HRATE TG ARIAFIHSH 9T bt AAAS |

ganer srforg

(2] AT T S, o T AT GHAT TRAT IFHATDT UG 7. 2& (&, G, ), AT Roc@/ed/ox (3¢ J R0:&), o ARG 7. & A7
T SaT 22 GIRRUTHASE TIATHAT 99 TRPT S| TG AP GHD T TIGHT (IEIS T o YT 22— T8 HIAN: 23—3
ESEEAUICCE RN R=]

T ARSI UTG TESHL0THT ARTH TR TRIGHT STFATE BT BT THGATAT TSl THEL Tt TRT TREBT AT HeT AR T
TRUE AT §iS |

Controlled English translation

(1) Directive No. 6/2081 on corporate governance under the Unified Directives, 2081, and all related circulars issued
thereafter through Magh 2, 2082 are repealed. (2) Acts and actions performed under the repealed directive/circulars shall
be deemed to have been performed under this Directive.

Amendment Record

[1] Nepal Rastra Bank, Banks and Financial Institutions Regulation Department Circular No. 16 (A, B, C), dated
2083/03/04 (18 June 2026), added a new Clause 11, ‘Provisions Relating to Particulars’, to Directive No. 6. In this bilingual
consolidated text, the original Clauses 11-22 have consequently been renumbered 12—-23.

Note: The English text is a facilitative translation. For legal interpretation, the original Nepali Directive and circular issued
by Nepal Rastra Bank shall prevail.

1. ganer srafera
2. Amendment Record

3. [2] AT T Jp, e AT AT FEAT FRH FIATHT IRIUT 7. 2& (F, T, ), ARl Ro¢d/od/or (8¢ J R0RE&), of ARG . &

A7 T et 22 JIROTHHITL TFIGAT YU TR &1 TH GaT A FHeb I TTSHT TAHTS [ebT Tl T L2 —R TS HIAK: E—31
ESEERTICCE RInEa RS

4. [1] Nepal Rastra Bank, Banks and Financial Institutions Regulation Department Circular No. 16 (A, B, C), dated
2083/03/04 (18 June 2026), added a new Clause 11, ‘Provisions Relating to Particulars’, to Directive No. 6. In this bilingual
consolidated text, the original Clauses 11-22 have consequently been renumbered 12—-23.

Schedules 6.1

Schedules 6.1: 6.1

Schedules 6.1

Schedules 6.1: 6.1
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Schedules 6.2

Schedules 6.2: 6.2

Schedules 6.2

Schedules 6.2:6.2

Schedules 6.3

Schedules 6.3: 6.3

Schedules 6.3

Schedules 6.3: 6.3

C.M. & Associates | Reference Copy | cma.com.np Page 16



Source and disclaimer

This material is provided for information and reference only and does not constitute legal, regulatory, tax or professional
advice. Original Nepali text is authoritative. English is a controlled facilitative translation and is not an official Nepal Rastra
Bank translation. In case of inconsistency, ambiguity or difference, the official Nepali Directive and applicable Nepal Rastra
Bank circulars prevail. C.M. & Associates is not affiliated with, approved by or endorsed by Nepal Rastra Bank.

Watermark: C.M. & Associates « Reference Copy + cma.com.np

C.M. & Associates | Reference Copy | cma.com.np Page 17



	Directive 06: Provisions Relating to Corporate Governance

